New Earth Better Living Solutions

Improve our living experiences of all kinds
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a. Optimize. restructure, enrich, and upgrade our living styles/experiences
b. Target our environment updates on identified bottlenecks/top priorities
c. Intelligently manage, optimize, and maximize our positive living
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a. Proactive personal Al assistants to manage our lives and daily activities

s " ) such as wake up, work, go meetings, launch apps, find answers through
e , search, control smart home/environment, etc.
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c. Record and update the user spiritual development statuses based on
intelligent analysis through user activities and backgrounds or profiles
d. Intelligently and proactively find consumption and production
opportunities based on personal development progresses

Career management

Job optimization

a. Sufficient, intelligent, and proactive job training, tracking, and mutual
feedback can reduce the chances of delays, wastes, poor work, or job
dissatisfaction for both sides

b. Many jobs are boring, repetitive, and tedious, where more automation
and better designs should be prioritized over other things when possible




New Earth Better Living Solutions

COMPETITION COLLABORATION Internal Mobility Best Practices

Collaboration

Standardization

ingjobs, and the titles we use * Standardized Jobs
to describe them, is a complex problem
. thaturgently needs solving.

« The degree to which the overall task of the organization s broken =
down and divided into smaller compornent parts. Increases ;I:Iro;?c_ﬂvlty and
« Benefits of Standardized Jobs; YETAR eIaency;
Workers can become profcientat a task.
‘Transfer time between tasks is decreased. Gain competitive advantages
Specialized equipment can be more easily developed.
Employee replacement becomes easier
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HOW TO WORK ANYWHERE
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GoinGlobal’
Jobs here, there, everywhere.

c. There are often excessive or unpleasant competitions during work
causing significant wastes and drawbacks such as delays, bugs, poor
designs, quits/layoffs, etc., which could be reduced through
reorientation training and more collaborations or resource sharing

d. People come and go. There are often conflicts, inconsistencies, and
different performance levels presented in the same job causing
troubles. Certain automated intelligent job analysis/standardization/
transfer mechanisms can minimize such risks

Job matching and taking

a. Analyze and predict the job market trends based on major
business/government innovations or breakthroughs, public needs,
and relevant gives such as employment, resumes, profiles, etc.

b. Store, update, categorize, and index active or passive
joblproject/opportunity as dynamic big data

c. Based on the user background info, or active/passive gives, rank
and match the relevant locallremote jobs/projects/opportunities. Then
recommend them to users

d. Assist users and employers to applylaccept/offerlonboard jobs by
helping with communication, interviews, relocation, etc.

Project/joblopportunity creation and entrepreneurship

a. Based on user status or active/passive gives/gets and/or the
locallremote market demand intelligent analysis, help users generate
project/business/joblopportunity ideas and plans

b. Train and assist users with the businessl/job creation, funding,
hiring, finance, management of talents/resources, etc.
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Employment/entrepreneurship/project assistance
a. Manage the project/job/business for users
b. Assist with the project/job/business development/marketing/growths -

c. Share their status or progress to external sources et rohot OED I the
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intelligently share household or personal items, public resources such as L
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land, energy, water, food, clothes, houses, transportation, healthcare,
education, entertainment, etc. and private/public business resources
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Mutual help

a. Build houses and farms on vacant landsl/lots

b. Produce other consumer/other products/services together

c. Trade services or products

d. Manage diverse resources available for many projects to serve
participants
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Consumption management

a. Intelligent proactive consumption management based on personal
life styles/goals/backgrounds, such as high achievers, happy
behomers, culture explorers, karma hunters, etc.

b. Manage consumptions of food, housing, clothing & everyday products,
transportation, infrastructure, education, medical care, and activities
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c. Manage consumptions of kid/elder/disabled/sick care, science &
technologies, entertainment & media, social & communications,
sports, travel, ocean & space, etc.

Family management

a. Accurate local dating matches anytime anywhere with better
experiences. Automated document/event processing/handling
for marriageldivorcelother family affairs

b. Kids/parents/relatives: activity and development tracking,
meeting needs, kid care, education, fun time, social times

c. Housework such as chore reminders, self, paid, or mutual-help
services, how to, supplies, and household management

d. Events/activities — Planning/managing family related
events/activities

Education/training and Q&A management

a. Isolation from old/obsolete/harmful generations or mindsets, and
reorientation towards right political/technical innovations

b. Education and training on how to use our services and take each
job or opportunity

c. Identify ideallpromising/popular jobs/opportunities with optional
training for users

d. Place trained/educated users on desired jobs/opportunities

e. More personalized, intelligent/accurate, and powerfullexpanded
searches and answers, and embed them everywhere

Expected Trends for Online Retail 7
b/

) 38 Handy Household Management Apps
1. Cozi Family Organizer

2. Ourtome From Gardening Guide Apps to Family Organzing Software

4. Hub Family Organizer
5. Calendar - Family Organizer

6. FamilyWall — Family rganizer
7. Chore Monster
8. Mothershp
9. Any.do
10. Elayk: Made for Your famil
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Earth 2.0+ Solutions

VERPOPULATIO

Sustainable
SUSTAINABLE

TranghaR ECONOMIC
ADVANCEMENT

ABETTER
EARTH

Travel that
Transforms You

Body Mind Spirit Journeys is an innovator
and leader in sacred and wellness tours

Upgrade/build/rebuild diverse self sufficient/reliant/sustainable
smart/automated stationary/mobile urban, country, mountain,
ocean, or air communities/cities of various scales or help with
farming, productions of all kinds, land/ocean cleanup,
sustainability, desert greening, etc. in the cold/desert/normal
climate zones or anything Earth 2.0+ related

Build Earth 2.0+ with the mentioned living solutions such as
personal goals, daily/career/consumption/family/leducation/search
management or new ideas, similar to embedding souls/spirits into
bodies to go alive/successful together

Utilize the excessive 2/3 of world population especially Indians,
Asians, and Africans for the Earth 2.0+ Project and overpopulation
treatment. All people are regulated to work for living

Majority of them will upgrade/rebuild/build the Asia/Africa/Middle
East/Ukraine/South America or their own nations. Second world
and above people will work across Russia, the US, Canada,
Australia, etc. They and their family members’ temporary visas
can’t upgrade to permanent immigrations

China built China 2.0+ and we now build Earth 2.0+. Reduce
assisted suicides or burdens for old qualified Chinese by rehiring
them to lead/participate in anti-corruption, infrastructure,
construction, overpopulation treatment, etc. Help other
Asians/Africans out of poverty and relieve social burdens with
rotating meaningfullbetter jobs
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Earth 2.0+ Solutions

Build solid global democratic conservative foundations and leaderships
and reach Global Earth 2.0+ Agreements

Leverage Chinal/Russia to fix third world poorest or far right nations, especially
in India/AsialAfrica/Middle East/South America and participate in our business
Leverage first world to fix dictator or far left nations

Leverage developed democratic conservative or centrist pragmatic

parties and nations to fix the worse ones

. Make global peace & prosperity agreements over above matters and Earth 2.0+

development ASAP among the the US, China, EU/developed, Russia, and others

. Talented/competitive Chinese Americans/Europeans with both China and the US

backgrounds are the top tier world leaders. Democratic Conservative US, China,
EU, and developed nations the first tier nations, and Russia and rest of US/EU
are the second tier nations

. Reach Earth2.0+ peace agreements across the first/second tier nations
. Confiscate the public and the richest above $1B business/personal wealth and

overpopulated wealth over time and transparently build the US/Earth 2.0+

. Leverage the votes from Americans and the people as the world and nations’ top

leaders to fix tough problems and build New Earth properly and efficientl

Country

Australa
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FIX

Denmark

India, Africa, Brazil major issues

1.

2,

3.

Corruption, illiteracy, education system, basic sanitation, healthcare system,
poverty, pollution, women’s safety, infrastructure, unemployment,
agricultural distress, and global protectionism rise

Poverty, poor education, health, violence, hunger, financing access, too low
economic growth rate

Democratic threats, speech & information freedom, Coronavirus,

public security, military abuses, women rights, climate change, migrants

China’s solid strong capabilities & long-term experiences

1.
2.
3.
4.
5.
6.

Largest population management

Anti-poverty especially for stubbornly poorest ancient regions
Infrastructure/construction maniacl/resources and cost effective products
Anti-corruption and strict self disciplines

Lengthy overpopulation treatment

Stable centrist pragmatic leadership

Huge benefits for Global Earth 2.0+ Agreements

1.

2.

Based on the Universe Law of Divine Oneness, Cause and Effect, etc.,
investing in others is investing in ourselves

With education investment, we have minimized invasive destructive species,
English as official language everywhere, trained labors to build Earth

2.0 soft/hard bodies, cleaner/greener/sustainable planet, better lives, etc.




Earth 2.0+ Solutions

3. We can efficiently upgrade or rebuild quite old or easily broken infrastructure
and buildings everywhere in the US/EU/Russia, third world, etc.

4. Chinese may buy consumptions of all kinds with 1/6- money and 1/6 American
income. We can improve our living standards with smarter living models

Build with 1/3 optimal world population and larger personal spaces in mind.

Significantly lower project costs by utilizing large excessive population and

intelligently sharing/managing resources of all kinds

Utilize Tesla/nVidia/lMetalother technologies pervasively for Earth 2.0+
planning/collaborations/simulations/optimizations and job training. Store,
organize, analyze, process, schedule, simulate, predict, optimize,
synchronize, unify, and troubleshoot for all resources, jobs, projects, and
targeted regions

TOP PRIORITY 1. Get the phone project done ASAP to kill/jail obsolete
expensive or top thief businessesl/leaders and build solid foundations

TOP PRIORITY 2. Plan out the optimal execution models to build Earth 2.0+
like global infrastructure maniac and treat overpopulation best with
mmlmal budgesltlme while maX|m|zmg resource productivity

1) Follow how China designed/planned/built China 2.0+ to train, mobilize,
coordinate, and share all resources globally like experts/engineers/workers, new
technologies, equipment/tools/businesses/platforms/funding/governments/etc. to
build Earth 2.0+

2) Leverage self sufficient models to minimize human/work consumption costs by
buildingl/integrating communities/cities/regions with each focusing on productions
of one or more major human/work consumption types

3) Build cheap smart sustainable portable builder towns for different climates and
places and add productions of food/energyl/water/others while minimizing external
dependencies to be more self sufficient/reliant

4) Integrate soft components or the soullpersonalities and spirit/love into our
constructionsl/infrastructure to become whole/successful

5) Attract/motivate people to fund/build/move in our communities/cities/regions or
Earth 2.0+ by offering them better survivallliving opportunities/experiences

6) Establish the global crowd/government/businesslindividual funding, support,
and participation platforms to get funding and share/utilize resources efficiently

7) Establish the laws/policies to mandate quality work for living everywhere or get
punlshedIaSS|sted suicides, overpopulatlon treatment, non- upgradable visas, etc.
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